Inspiration(s) to join the Just Transitions Subcommittee

| was asked to serve,

Ensuring voices of people "not T 0 make a E?é'i.'!.‘*‘i?
at the table” are heard \ ﬁmﬁy;:h_“d | want government to do better - to
diﬁefence - justice matters as spend money where it matters for
:‘I::':;‘:t:“t: marginalized people, to make
:‘,h:mfﬂt Knowine that sl governance. decisions that work for marginalized
actually be q:::u:?:am ;.ﬁ_-t | love to be people - to make sure people are
listened to behind and not LR L LB included and not forgotten. To make
ig"::m:::?.:::; ' To learn how to be an active sure that climate action is not just
decisions on their being a ﬂ“ﬁgmu":ﬂ’;:d“d member of something that benefits the "haves"

behalf reapensilly as o the and leaves the rest behind.

public servant and community
citizen of this
wonderful state

young

Working together to

help Vermont | hope to expand t .
perSDn traditional way of

making policy and
implemeanting
programs to become

policymakers
incorporate the volcas

and perspactives of
historically

ensure that our actions
to reduce climate

more inclusive and i
less elitist. 1 am | want to make a difference. I'm a bit of an pollution are

particularly concerned idealist and always strive to make things progressive not

racial equity better regressive
Helping to make

to become part of a
community to
envision and learmn
how government
might do things
differently moving

marginalized peophs
into the policymaking
procass such that
those perspectives
infarm outcomeas

Em t:l ::::IL complicated new
So that we are POy e se and
t leaving acoataiila se that
brin :: one S | care about the planet,
g TEEa e hazlfnind in our contribute to the but | REALLY care
formation of those
forward the process that climate new policies about the people who
. f govemment transition live on it and want to
voices O angagason ',’f““j" make sure everyone
: velopment an " .
worki ng e Because just climate action has the ability to thrive.

is a huge opportunity to
class change society for the

Vermonters better



Committee
seems under
resourced for

the things we

are supposed
to be doing.

Challenge(s) Experienced

lack of clarity in my role as
a SC member, or of the SC

Balancing the
urgency of our work
with the pace
necessary to do our
work well

process is slow and
change takes longer
than | am
comfortable with

Migrating just

Lack of time, lack of transitions

resources, lack of

cohesiveness and principles and
the ability to

onboard individuals practices to

who do not do this local
for a living government

communicating
information to my
network and
expecting a

Lack of shared response

learming curve of understanding of

government
meetings,
understanding my
role

our purpose asa
group. It feels like
we could and want
to work on
everything, but have
so little capacity.

I'm proud of how
much progress we've
made, but | know

Lack of expertise as a
climate advocate and
not always being

familiar with what the

Clarity around what
we want to see
happen vs what we
want/can be
responsible for

lack of clarity around
how the JTSC fits into
the work of the
Council since we
didnt submit
recommeandations but
wara more focused on
process/outreach /eng

there is so much agement strategies

further to go, and it's
hard to live in that
space, especially
when a lot of our
feedback from the
public is that we
haven't done enough.

sub committes is
discussing.

Being mindful

of my the work is slow and

Cag hard, not feeling a
quIIeg E‘. At holistic shared work
times | fail. goal/direction, but
finding traction only
here or there

Any government work is so
technical - and its hard for
bureacrats, even well
meaning, to speak in plain

language

The challenge is No
one listens from the
first timeAnd it is

trying to keep
repaating yourself

limited

capacity to
engage as

lack of shared understanding
of JT work, within the JT, by
ANR, by the Climate Council

Addressing and
ovarcoming my
ignorance as to my
own privilege and
blases. The systemic
injustice within
axisting modes of

Helping
people

fully as |
would like to

In a state that
deems itself to be
progressive it can
be difficult for those
in positions of
privilege to
acknowledge

feel & BE
heard

engagement and
therefora inabillity to
listen, learn and
changa.

reality.




Aspirations/Expectations

Capacity building of omsacicof e R |12 ke to e

IT guiding
Maybe we can focus m::?g“ E:ﬂr::t? meet principles better
the SC members + on 1-2 opics per Epoweing mors | want more support understood by other

r. Do them well = 9 requirements in a committees and

. " and establish an mambers of from folks who aren't more optimistic way agencies and used
margina groups -
Comm |'l‘tee to do Our example/model of P s volunteers to help us t:‘hns:ﬁsqunh te guids poiley and
how best to reach active around climate a:cumpllsh our work. pr L program
T all people and action and resllience. | also want to be able development
WOr k consider their needs Lol to celebrate our

and wellbeing successes while
acknowledging that

we still have further to
Just transitions more agenda's developed

0.
extends to all policy A Just Transition 9 by others coming to
processes: policy engagement provides those who this group for
development, from our are doing the guidance and

islative action, rule physical work to suggestions around
:gﬂm ulgation, :nmmunity transition our how to effectively do

budgeting and members economy with a public engagement

appropriations, high quality of life and ensure the work

Is reaching
implementation, More diverse Develop a working marginalized

program evaluation. membership cohort that e B fhe
This is full ime on the Council succnngsli;
Make sure our work, | wish there itself. respectfu

ing
licy is as were more anges
Front line policy resources available marginalized | really love sone solid

progressive as so that we could vermonters lan to be able to
communities aren't pPlanto bea
just engaged, but are possible. Have || expand ourreach reach out and convey

be given dbeable t
provided with the adegquate aseatatthose | 00 tf C e to the principles and

wer to devel tables.
g kmwﬂlsdge resources to e | want us to be more unified in our planes of this climate
(as opposed to being do good work purpose. Not necessarily take a council to my

told what they should Frame the transition [ ¢ 3 (11 e e e n e e R e aed communityl love to be

::ﬂ';ﬁ:ihﬂﬁmk oo e cesany M strategy (though certainly individuals do " "::'::r':iﬂ'::ﬂ“
for them to the table. policies to be formed alternative to the and should), so much as to continue to [ ending a

the folx who have ﬁﬂf“};“fﬁﬂ‘“‘ - hold up JT principles and to support a Li:t““i:ﬂtﬂ“dt““thinﬂ
histarically (and : c
T continue to be) resistance! process which embraces, uses and is me ye

among employees rarginalized and left accountable to those principles. And
out of the process . .
ia" hv:huf use our professional and lived
rmon . . .
government : e:':{penen ces tr:r. shine a |Ig|:lt on
throughout the situations where things are going awry.

state.
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